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INTRODUCTION

The University of Seville (US) is an institution that provides a public service of higher education through study, teaching and research, as well as the generation,
development and dissemination of knowledge at the service of society and citizenship.

The size and characteristics of the US make it a city within the city. This is evidenced by its campus, which has more than 26 centers, 133 departments
and 80,000 m2 of sports facilities spread throughout Seville. In terms of numbers, it's more than 70,000 students make it the second largest public university
in Spain and the first in Andalusia in terms of enrollment.

All this has contributed to the US occupying a prominent position in the seven most reputable international rankings.

The US approved a Strategic Plan that lays the foundations for a more open, flexible, innovative, intelligent and integrated institution in the city, committed to
a renewed image, equality and entrepreneurship among its members.

The current regulations on the promotion of Gender Equality (Organic Law 3/2007, of March 22, Andalusian Law 12/2007 for the Effective Equality of
Women and Men, Twelfth Additional Provision of the LOMLOU) establishes that universities will have, among their organizational structures, equality units
for the development of functions related to the principle of equality between women and men, as well as the need to draw up plans that systematize and
specify the measures aimed, on the one hand, at avoiding any type of discrimination based on sex and, on the other hand, at establishing actions to
promote effective equality between women and men.

In addition to the aforementioned regulations, in 2020, Royal Decrees 901/2020 and 902/2020 of October 13 were published, which regulate equality
plans and their registration and equal pay for women and men, respectively.

In compliance with the applicable regulations on gender equality, the US has approved and implemented two Equality Plans (I Equality Plan (2009- 2012),
Il Equality Plan (2014-2018, extended) after the corresponding gender diagnoses.

In relation to the evaluation of the Il Equality Plan and preparation of the Il diagnosis that was scheduled for 2020, with the data updated at the end of

2019, the needs raised by the COVID19 advised to extend the Il Equality Plan and include in the 1ll gender diagnosis the 2020 data. Thus, the Il diagnosis
includes the evolution of the main gender equality indicators, in the different university groups, until 2020, including the pandemic period.
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Each diagnosis provides results of which we are proud of the road we have traveled. The unachieved objectives, the new challenges, provide us with the illusion
and strength to design a new Plan that, with renewed energy, will allow us to advance in equality.

After being negotiated with the Equality Commission, a more extensive text was approved by the Governing Council on December 20, 2021 and can be
consulted at: https://igualdad.us.es/?page_id=817. It is divided into three parts, the first corresponds to the Ill Gender Diagnosis of the US, the second
part is the Il Equality Plan and the last part, in annex 4.1, contains an evaluation report on the implementation of the Il Equality Plan. For operational
reasons, the second part, the Il Equality Plan, has been separated in this document.

In the elaboration of the documents, a participative methodology has been followed in which the Equality Commission assumes the functions of a negotiating
commission insofar as all university groups are represented, following the provisions of RD 901/2020. In addition, the participation of the university community
has been guaranteed, through the representative bodies, the Equality Commission, the Government Team, all prior to the public hearing that precedes its
submission to the US Governing Council.

Gender equality policies have been strengthened in the US, consolidating its commitment and permeating all university activities.

All of the above would not have been possible without people, without the clear commitment of the different government teams that have been in place
over the years and without the university community, which is increasingly aware, committed and involved in the fight against the injustice of persistent
inequalities between women and men, also in university environments. We would also like to thank the other institutions and associations with which we
have a long history of collaboration on the road to equality.

Therefore, it is only fair to thank all these people for the opportunity they have given us to be where we are today. Thanks to all the people of the university

community who, with their participation, help us to move forward. Thanks to all the people from the associations with whom we collaborate and who enrich
us day by day. Thanks to all the people of the Equality Unit and to all those of the services with whom we work transversally.

Real equality has not yet been achieved, but we are on the way.
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Il EQUALITY PLAN 2022-2024

AXIS 1. OPPORTUNITIES FOR EQUALITY AND NON-DISCRIMINATION
OBJECTIVE 1.1. To promote an environment free of harassment in the university community.
OBJECTIVE 1.2. To guarantee equal opportunities through work-life balance and co-responsibility for caregiving.
OBJECTIVE 1.3. To contribute to the reduction of health inequalities based on gender.

OBJECTIVE 1.4. To promote equality in minority groups of women (due to disability, origin, sexual diversity, gender identity, ethnicity, single parenthood, etc.).

AXIS 2. EQUAL REPRESENTATION AND PARTICIPATION
OBJECTIVE 2.1. To implement university policies in favor of effective equality between men and women.
OBJECTIVE 2.2. To advance in the balanced presence of women in the governing bodies and in the delegated and advisory committees of the University.

OBJECTIVE 2.3. Establish synergies with other institutions or entities that promote intersectoral and cooperative work for equality.

AXIS 3. AWARENESS-RAISING AND TRAINING ACTIONS ON EQUALITY
OBJECTIVE 3.1. Training in the use of inclusive and non-sexist language

OBJECTIVE 3.2. To promote the recognition of those people or groups that stand out for their work and good practices in equality

OBJECTIVE 3.3. To train the university community in gender awareness.

OBJECTIVE 3.4. To promote awareness-raising and sensitization activities
OBJECTIVE 3.5. To promote healthy masculinities

OBJECTIVE 3.6. To make visible women who can be references for advancing equality.

OBJECTIVE 3.7. To promote an egalitarian culture of respect for diversity in all groups of the university community.
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AXIS 4. TEACHING, RESEARCH, TRANSFER and MANAGEMENT WITH GENDER PERSPECTIVE

OBJECTIVE 4.1. To promote gender perspective in undergraduate and graduate studies.

OBJECTIVE 4.2. To promote research with a gender perspective and the presence of women in research management

AXIS 5. IMAGE AND DISSEMINATION
OBJECTIVE 5.1. To disseminate the Equality Plan and make the Equality Unit more visible.
OBJECTIVE 5.2. To broaden, deepen and revise the gender diagnosis of the US periodically.
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AXIS 1. OPPORTUNITIES FOR EQUALITY AND NON-DISCRIMINATION

OBJECTIVE 1.1. To promote an environment free of harassment in the university community

Measure

M1.1.01. Development of the Prevention Plan included in "Protocol for the

Responsible

Vice-rectorate

Indicator

Standard

Prevention, Evaluation and Intervention in Harassment Situations at the University of SSCSIC HR Perf d YES/NO Y
Seville" approved by the GC in session held on June 19, 2018. erforme es
M1.1.02. Monitoring of the Protocol. Preparation of an annual report on the actions CPEIA Annual Report 1ivear
carried out in the area of harassment in the US. ual Repo yea
. : . . Vice-rectorat i i
M1.1.03. Design and development of a study and research-action campaign against sggéfé orate Campaign carried (_)lft - Yes
cyberbullying in the US. Pe.rcenFage of partl_C|pat|on of the
university community

M1.1.04. Celebration, biannually, of a National Day of Reflection on Harassment at the | Vice-rectorate

. . Conference held 1/2 years
University. SSCSIC
M1.1.05. Design of a campaign to prevent sexual harassment, gender-based Vice-rectorate
harassment and gender-based violence at parties and gatherings where this type of SSCsSIC Performed YES/NO At least 1
behavior occurs most frequently. Vice-rectorate

Students

M1.1.06. To strengthen the Network of Referents for Coexistence and Good Vice-rectorate Referents in centers and services 75%
Treatment in the US. SSCSIC Number of Network actions
M1.1.07. Maintain an annual edition of the Network of Volunteers for the Detection Equality Unit

and Support of Victims of Gender Violence in the US.

1 Edition / year

1 annual edition
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AXIS 1. OPPORTUNITIES FOR EQUALITY AND NON-DISCRIMINATION
OBJECTIVE 1.2. To guarantee equal opportunities through work-life balance and co-responsibility for caregiving

Measure Responsible Indicator Standard
M1.2.01. Disseminate and promote the use of the US Conciliation and Co- Vice-rectorate Centers that disseminate it / 90%
responsibility Guide in the university community. SSCSIC centers of the US °
Directorate of
Communication
M1.2.02. Creation of a space for reflection and analysis of the elements that have a | Equality Unit
negative impact on the promotion and labor and/or academic development women at | Equality Performed YES/NO Yes
the US. Commission
M1.2.03. Update a study on t.he degree of satisfaction with the US work-life balance EquaI.|ty Unit Performed YES/NO Yes
measures and proposals for improvement. Equality
Commission
M1.2.04. Promote work-life balance measures among the teaching and research staff. \S/g:g—SrTgtorate Performed YES/NO Yes
Vice-rectorate PDI
/HR
M1.2.05. Promote the expansion of US resources co-responsible conciliation. HR Social Act!on (SA) resources
for work-life balance / SA
resources
M1.2.06. Promote an increase in the resources of the program for the care of HR Social Action (SA) resources for
university community members with dependent family members. work-life balance / SA resources
M1.2.07. Promote agreements with external entities that offer advantageous Vice-rectorate
conditions for members of the university community who have dependents in their SSCSIC
care.
M1.2.08. Implement guidelines that propose holding meetings within the US in a way | Vice- Centers where they have been Yes
that allows for the conciliation of work and family life. rectorate implemented / Number of centers
SSCSIC HR
M1.2.09. To facilitate the continuous training of the Administration and Services Staff | HR Performed YES/NO Yes
(PAS) and the Teaching and Research Staff (PDI), allowing the conciliation of work ICE FORPAS
and family life.
M1.2.10. Evaluate and, if necessary, increase the number of breastfeeding rooms on | Vice-rectorate. .
Breast feeding rooms per campus 1/ campus

US campuses and nursery schools.

SSCSIC
General Directorate
of University Space
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M1.2.11. Individualized attention to specific cases in the university community with

Vice-rectorate.

Number. of cases attended

work-life balance problems. SSCSIC HR
M1.2.12. Work on specific measures for work-life balance in research mobility. Vice-rectorate
Number. of measures
SSCSIC
Vice-rectorate
Research
M1.2.13. Align, as far as possible, the actions with the CRUE gender policies. Rector

Vice-rectorate.

Performed YES/NO

Yes

SSCsIC
M1.2.14. Encourage organizational measures in centers and departments to facilitate | Vice-rectorate
o Number. measures
conciliation. SSCSIC
HR Centers
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AXIS 1. OPPORTUNITIES FOR EQUALITY AND NON-DISCRIMINATION
OBJECTIVE 1.3. To contribute to the reduction of health inequalities based on gender.

Measure
M1.3.01. Gender analysis of self-protection/evacuation/occupational risk prevention

Responsible
SEPRUS

Indicator
Number. of centers evaluated /

Standard

0,
plans. Number of centers 20%
M1.3.02. Include a gender perspective in health promotion campaigns/measures. Vice-rectorate Number of measures proposed 5
SSCsSIC and implemented
M.1.3.03. To show the gender perspective in the planning, implementation and Vice-rectorate Present YES/NO
evaluation of the annual measures of the Health and Safety Strategy. SSCsSIC
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AXIS 1. OPPORTUNITIES FOR EQUALITY AND NON-DISCRIMINATION
OBJECTIVE 1.4. To promote equality in minority groups of women (due to disability, origin, sexual diversity, gender identity, ethnicity,

single parenthood, etc.).

Measure Responsible Indicator Standard

M1.4.01. Create working groups to analyze and adapt the plan's measures to the Vice-rectorate. Number of drouns X

needs of women belonging to minority groups. SScsIC group

M1.4.02. Align development cooperation actions in the area of equality with the Vice-rectorate

actions included in this plan. sscsic Performed YES/NO X

M1.4.03. Hold a meeting of indigenous women to discuss US actions to promote Vice-rectorate

equality in their countries of origin. SSCSIC Performed YES/NO X
; : ; ; - Vice-rectorat

M1.4.04. To advance in cooperation projects focused on promoting equality. Sg:g S“Ia(g orate Number of projects X
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AXIS 2. EQUAL REPRESENTATION AND PARTICIPATION
OBJECTIVE 2.1. To implement university policies in favor of effective equality between men and women.

Measure Responsible Indicator Standard
M2.1.01. Implement guidelines for gender impact reports. Management Performed YES/NO Yes
General Secretary
M2.1.02. To advance in the preparation of gender impact reports on university Management
regulations (regulations, plans, etc.), public calls for employment and university General Secretary | Number of reports produced
budgets.
M2.1.03. M2.1.03. To channel through the CRUE gender policy group proposals so that | Rector o
the gender perspective is considered by ANECA in the documents guiding the drafting of| Vice-rectorate Agreements adqpted and % of
; e . proposals submitted to CRUE
curricula, verification reports, doctorate studies, etc. SSCSIC
Equality Unit
M2.1.04. To make the resources allocated to gender policies visible in the budgets. Management Performed YES/NO X
M2.1.05. Update gender pay audit in the US H.R Management Performed YES/NO 1/year X
Vice-rectorate.
SSCSIC
. . . . . Equality Unit .
M2.1.06. Increase the number of equality commissions in the centers of University of . Number. of commissions /
. Center governing X
Seville. Number. of centers
teams
- . Equality Unit C
M2.1.07. Increase the number of participants in the Referral Network at the centers of G ¢ No. of participating centers X
the University of Seville. OVernance teams | Network / no. of centers
centers
M2.1.08. To recommend that the institutional representation of the University of Seville \S/g:(e:-srtlagtorate Performed YES/NO
make visible the presence of women and men in institutional acts and events. ) Yes
Vice-rectorate
Rel. Instit. Gov.
Centers and
departments
governance
teams.
M2.1.09. To promote the programming of cultural activities that incorporate content Cicus Performed YES/NO
that contributes to raising awareness of the principle of equality among attendees. Equality Unit Yes
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M2.1.10. To organize actions with a gender perspective in the programming of the Equality Unit Performed YES/NO v,
University Extension Service. Vice-rectorate es
Rel. Instit.
M2.1.11. To propose the introduction of a strategic line in the calls for Teaching Equality Unit Performed YES/NO
Innovation in order to incorporate the gender perspective in the improvement of the Vice-rectorate
Students

degrees.
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AXIS 2. EQUAL REPRESENTATION AND PARTICIPATION
OBJECTIVE 2.1. To implement university policies in favor of effective equality between men and women.

Measure

Responsible

Indicator

Standard

M2.1.12. Include in the different reports, briefings or results of selective processes the :E Performed YES/NG Yes
data of participants disaggregated by gender. Vice-rectorate of
Faculty
Vice-rectorate of
Students
. . . . Rector Number of electoral programs
M2.1.13. To recommend the incorporation of equality contents in electoral programs. with equality content / Number of 60%
electoral processes..
M2.1.14. To advance in the study of university infrastructure from a gender Equality Unit
perspective. y y g General Directorate Study conducted Yes
of University Space
. ) Equality Unit Number of centers with o
M2.1.15. T_o relnforce_ the wo_rk of the Ngt\_/vorll( of Referents for Coe)l(lstenc_eland Good SEPRUS referents /Number of centers 90%
Treatment in the US, increasing the participation of centers, deepening training and Center —
providing it with tools for its operation. Governance Annual training 1/year
Teams Number of Network meetings 3lyear
M2.1.16. Ensure that women are represented at the Student Fair, especially in the Vice-rectorate Percentage of egalitarian stands 85%
most male-dominated stands. Students
M2.1.17. Conduct a diagnosis of indicators of the gender SDG targets that could be Cooperation Office
applied at the university and what US regulations and initiatives are related to each Equality Unit

target.

M2.1.18. Ensure that the organizational forms of work and study are based on equality

Vice-rectorate

and promote a change in the organizational culture from a gender perspective. SSCSIC

HR

Vice-rectorate Analysi rfi d
M2.1.19. Define an indicator that measures the Glass Ceiling in the Administration and| ggcgic nalysis performe
Services Staff (PAS) and analyze it. HR
M2.1.20. To foster the occupation of management positions by women, both in the HR Analysis performed

Administration and Services Staff (PAS) and the Teaching and Research Staff (PDI)

M2.1.21. Analyze the temporary nature of the PAS workforce in its different categories.

Vice-rectorate.
SSCSIC HR

Analysis performed
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AXIS 2. EQUAL REPRESENTATION AND PARTICIPATION

OBJECTIVE 2.2. To advance in the balanced presence of women in the governing bodies and in the delegated and advisory committees of

the University.

Measure Responsible Indicator Standard
M2.2.01. Conduct a study on the obstacles that hinder the incorporation of women Equality Unit
into the governing bodies and committees, with proposals for measures to overcome Performed YES/NO Yes
them.
E/IOZdii.gZ. Establish actions aimed at encouraging women to participate governing Rector Performed YES/NO Yes
M2.2.03. P t t that th iti f th tati iR
.2.03. Promote measures to ensure that the composition of the representative Vice-rectorate
bodies of the employees of the US is balanced. Flaculrty f Performed YES/NG Yes
M2.2.04. Propose that US foundations include the principle of equality and promote a | Rector .
balanced presence in the composition of their boards and/or commissions. Foundations Performed YES/NO Yes
M2.2.05. On equal merit, encourage the election of candidates representing the H.R .
underrepresented sex. Vice-Rector's Office | Performed YES/NO X
P ' of Teaching and

Research Staff

Vice-rectorate of

Students
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AXIS 2. EQUAL REPRESENTATION AND PARTICIPATION

OBJECTIVE 2.3. Establish synergies with other institutions or entities that promote intersectoral and cooperative work for equality.

Measure Responsible Indicator Standard
M2.3.01. Promote joint intersectoral actions with other public entities (Regional I\Q:t(iat;lr:tcc;t%raattiznzoj. Number of ioint actions 10 X
Ministry, City Council, IAM, MI, Provincial Council, Ministry...). ) J
Vice-rectorate
SSCSIC
. . . . - Vice-rectorate Proy.
23,02, Promote joint actions for Equality with associations, Non-Governmental | jnintemational | Number of jint actions 25 x
Vice-rectorate
SSCsSIC
M2.3.03. Active participation in university networks for equality (Andalusian Network, | Vice-rectorate Number of networks 3
National Network, Latin American networks... of equality units, others). Pro;j. Number of ioint actions 20 X
Instit/International )
Vice-rectorate
SSCSIC
M2.3.04. Active participation in the CRUE Gender Policy Group. e Lodtorate 2‘;’2;’;;;;2?&'322;23“”“'0" the 4 X
M2.3.05. Collaborate with the administration and the business sector to women's Vice-rectorate Number of collaboration actions
equality and leadership. SSCSIC 5 X
Vice-rectorate of
Transfer
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AXIS 3. AWARENESS-RAISING AND TRAINING ACTIONS ON EQUALITY

OBJECTIVE 3.1. Training for the use of an inclusive and non-sexist language

Measure

Responsible

Indicator

Standard

M3.1.01. Offer specific courses on egalitarian use of language and non-sexist Vice-rectorate

communication to the university community. SSCSIC Performed YES/NO Yes
ICE and
FORPAS
Equality Unit

M3.1.02. Implement resources on the Equality Unit's web page that can be used in the

revision of texts edited with the most frequent word processors to promote the use of Performed YES/NO Yes

inclusive and non-sexist language.

M3.1.03. Promote the normalization and use of inclusive and non-sexist language and | Vice-rectorate

inclusive communication in the US, in institutional, academic, scientific and daily life | SSCSIC

spheres, in any form and medium of communication. General Secretariat

(publications and documentation, interpersonal and group relations)

i i itari icati i i Vice-rectorate

nMe?;\.Ajé(r):s..Develop an inclusive and egalitarian communication guide for social SSGSIC Performed YES/NO Yes
Communication
Direction
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AXIS 3. AWARENESS-RAISING AND TRAINING ACTIONS ON EQUALITY
OBJECTIVE 3.2. To promote the recognition of those people or groups that stand out for their work and good practices in equality

Measure

M3.2.01. Hold an event to recognize individuals, groups, departments or centers of the
US that have distinguished themselves for their contributions to equality.

Responsible

Vice-rectorate
SSCSIC

Indicator

Celebration of the Annual Event

Standard

1 Act / year

M3.2.02. Promote the recognition of work done by students in equality.

Vice-rectorate
SSCSIC
Vice-rectorate of
Students

Annual awards

1 call / year

M3.2.03. Create an Annual Award for research papers on gender studies.

Vice-rectorate
SSCSIC
Vice-rectorate of
research

Performed YES/NO

Yes
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AXIS 3. AWARENESS RAISING AND TRAINING ACTIONS ON E

OBJECTIVE 3.3. To train the university community in gender awareness.
Measure
M3.3.01. Include training courses on gender and equal opportunities among the

QUALITY

Responsible
Equality Unit

Indicator

Standard

Unit, SEPRUS, Referral Network, Harassment Protocol, etc.).

of welcome events

permanent training offer for the Administration and Services Staff (PAS) and the ICE and FORPAS Performed YES/NO Yes
Teaching and Research Staff (PDI).
M3.3.02. Incorporate gender perspective in Training Plan courses on occupational SEPRUS Performed YES/NO Yes
risk prevention.

SEPRUS Performed YES/NO
M3.3.03. Systematize the gender perspective in risk assessments. Yes
M3.3.04. Integrate gender and equal opportunity awareness in teaching innovation Equality Unit Performed YES/NO v
programs. Vice-rectorate Students es
M3.3.05. To implement a training program for caring leaders, “non-masculinized” Equality Unit

ICE and FORPAS Performed YES/NO Yes
M3.3.06. Include in the Welcome Days information on resources that favor Vice-rectorate SSCSIC

ist flict luti d int in th tofh t (Equalit Vice-rectorate Students No. of welcome events

coexistence, conflict resolution, and intervene in the event of harassment (Equality including this information / no. 80%

M3.3.07. Make available to the PDI, PAS and students the necessary training to
detect, advise and accompany people who may be subjected to gender-based
violence at the US and keep the Citizen Volunteer Network for the Detection and
Support of Victims of Gender Violence at the University of Seville.

Equality Unit Vice-
rectorate Students

Annual Network Edition

1 edition / year

PDI) joining the US workforce.

M3.3.08. To open a line of awareness and training in equality for more masculinized Equality Unit o .

groups and services. and FORPAS n° of actions 2lyear

M3.3.09. Promote training and awareness of equality for people with management Equality Unit n° of actions

responsibilities, especially HR, management teams at all levels, centers and services. | ICE and FORPAS % of teams receiving training 40%
Equality Unit
Government teams

ini i Equality Unit
M3.3.10. Promote training and awareness of equality for new employees (PAS and H?Q y n° of actions 80%

M3.3.11. To carry out a diagnosis of extracurricular training carried out by PDI, PAS
and students, disaggregated by sex.

Equality Unit, ICE,
FORPAS and Ext.
University

Performed YES/NO
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AXIS 3. AWARENESS-RAISING AND TRAINING ACTIONS ON EQUALITY

OBJECTIVE 3.4. To promote awareness-raising and sensitization activities.

Measure Responsible Indicator Standard

M3.4.01. To carry out specific awareness-raising campaigns aimed at students, teachers | Equality Unit

and students' organizations to combat gender stereotypes in career choice. Vice-rectorate Performed YES/NO Yes
Students

. - . Equality Unit No. of non-sexist information

M3.4.02. Increase egalitarian material in the promotion of degrees. Vice-rectorate centers / No. of centers
Students

M3.4.03. Celebration of an Institutional Event/Activities on international days in defense | Equality Unit Celebration of Act

. o i Yes

of gender equality. [Activities

M3.4.04. Encourage the participation of trade unions, feminist associations, etc. in the | Equality Unit % share 40%

activities. Collective °

M3.4.05. Conduct studies that the opinion of the universit ity regarding | -ouamy Unt

.4.05. Conduct studies that assess the opinion of the university community regarding

gender equality and the policies applied by the US. Performed YES/NO Yes

M3.4.06. Maintain, in accordance with available resources, the calls for grants and Equality Unit

subsidies to carry out activities that promote effective equality in the US. Management No. of calls 1lyear
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AXIS 3. AWARENESS-RAISING AND TRAINING ACTIONS ON EQUALITY

OBJECTIVE 3.5. Promote healthy masculinities

Measure Responsible Indicator Standard

M3.5.01. Development and dissemination of materials that promote egalitarian Equality Unit Performed YES/NO X
masculinities.

M3.5.02. Rromote awareness-raising activities and reflection on masculinities based Equality Unit No. of activities carried out X
on egalitarian models.
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AXIS 3. AWARENESS-RAISING AND TRAINING ACTIONS ON EQUALITY

OBJECTIVE 3.6. To make visible women who can be references for advancing equality.

Measure Responsible Indicator Standard
M3.6.01. Raise the profile of successful initiatives carried out by women, especially in Equality Unit
technology-based companies.
M3.6.02. Promote and make visible the number of women who distinguish themselves | Rector No. of women distinquished /
in the US (honoris causa, fame award, culture award, master class at the academic year : 9 40%
. total no. of awards
opening ceremony, etc.).
Rector No. of new spaces with
M3.6.03. Promote that spaces (classrooms, patios...) and events (contests, awards...) | Government women's names / no. of new 40%
of the US are named after relevant women. Teams. spaces with names °
Centers and
departments.
ighli i Equality Unit
M3.6.04 To highlight the experiences of women who have gone through and overcome quality Uni Performed YES/NO Yes

situations of discrimination due to the fact that they are women because of their sex.

Dir Communication

M3.6.05. Make "historical and retired" women workers of the US visible and encourage
them to tell their stories.

Equality Unit
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AXIS 3. AWARENESS-RAISING AND TRAINING ACTIONS ON EQUALITY

OBJECTIVE 3.7. Promote a culture of equality and respect for diversity in all groups of the university community.

Measure

M3.7.01. Conduct awareness and training activities on sexual diversity.

Responsible
Vice-rectorate SSCSIC

Indicator

No. of activities carried out

Standard

>5/year
e . . R ; Vice-rectorate SSCSIC
M3.7.02. Conduct a study of the difficulties hindering gender equality in diversity. Performed YES/NO
M3.7.03. Promote the visibility and normalization of the LGTBIQ+ group in the US. Vlce-_rectorate SSCSIC
HR Vice-rectorate
Prof Vice-rectorate
Students
M3.7.04. To carry out awareness-raising and training activities to prevent gender-based Equality Unit No. of activities carried out >3/vear
violence in any type of couple or group. y
. . . Vice-rectorate SSCSIC
M3.7.05. To propose, discuss and approve, if appropriate, a protocol for the change of .
name for trans persons. Y|c§-r§ct9rate Approved YES/NO 2022
digitalization
General
Secretariat
Equality Unit
M3.7.06. Make alliances with LGTBIQ+ groups from within and outside the US. No. of alliances >10

P21




AXIS 4. TEACHING, RESEARCH, TRANSFER AND MANAGEMENT WITH A GENDER PERSPECTIVE

OBJECTIVE 4.1. To promote gender perspective in undergraduate and graduate studies.

Measure Responsible Indicator Standard
M4.1.01. Prepare and disseminate guides for the preparation of teaching materials with | Equality Unit Performed YES/NO Yes
a gender perspective. Vice-Rector's
Office for
Academic Planning
M4.1.02. Design and implement training courses on the introduction of the gender Equality Unit
perspective in teaching. ICE Performed YES/NO Yes
M4.1.03. Conduct a study of th t situation and fe the inclusion of gender | 0ua Uit
.1.03. Conduct a study of the current situation and promote the inclusion of gender
equality contents in US studies. Performed YES/NO Yes
, . - Equality Unit Int Number of courses, master's
M4.1.04. Consolidate the offer of postgraduate courses on gender and equality policies. Postgraduate degrees offered Yes
School
M4.1.05. Include in the PhD training offer, formation to apply the gender perspective in Equality Unit
research. International Performed YES/NO Yes
Postgraduate
School
Equality Unit i ifi
M4.1.06. Promote the incorporation of specific contents on equality in the different Vici:e—Rgctor's {\rjgi. nci)r]: d(/a?::ejfvégh rfc’epeescmc 40%
degrees of the US. Office for g/no. g °
Academic
Planning.
Equality Unit
M4.1.07. Create a repository of teaching resources with a gender perspective. Vice-Rector's Performed YES/NO Yes
Office for
Academic Planning
M4.1.08. To monitor and evaluate the implementation of gender and equality-related \E/gua:gy lfm't
competencies in undergraduate and graduate studies. Olfc;iec-e f%(; ors

Academic Planning
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AXIS 4. TEACHING, RESEARCH, TRANSFER AND MANAGEMENT WITH A GENDER PERSPECTIVE

OBJECTIVE 4.2. Promote research with a gender perspective and the presence of women in research management.

Measure Responsible Indicator Standard
M4.2.01. Promote research in women's and gender studies. Vice-rectorate .
No. of actions performed
SSCSIC
Equality Unit
Vice-rectorate Invest
i i i ' Equality Unit
g/tljd?e? Update and disseminate the database of experts in women's and gender quality Uni Performed YES/NO Yes
M4.2.03. To promote that research with a gender perspective is represented in Equality Unit. Particioati lAnnual participation
“Research Night". Scientific Cult Unit. articipation
M4.2.04. Promote courses on research methodologies with a gender perspective. Equality Unit
ICE No. of courses 1/ year
M4.2.05. To update and disseminate the database of projects, TFG, TFM and TD are | Equality Unit
carried out in the field of Equality, Women's and Gender Studies. Performed YES/NO Yes
M4.2.06. To design an information plan for those calls with incentives for research Equality Unit
groups with a female researcher as the main leader and/or balanced groups. Scientific Cult Unit Performed YES/NO Yes
M4.2.07. To encourage the participation of women researchers in calls for merit Equality Unit No. of measures carried oLt 5
evaluation and research projects. Vice-rectorate SSCSIC| N°-
Vice-rectorate Invest
M4.2.08. Stimulate an increasing presence of women experts in the management of Equality Unit (No. of women directors / no. 30%
research groups and projects, approaching a balance. Vice-rectorate SSCSIC]| of directorships) x 100 °
Vice-rectorate Invest
M4.2.09. Establish family conciliation measures for access to research activities and Equality Unit No. of tablished
research grants. Vice-rectorate SSCSIC| 'NO- Of measures establishe
Vice-rectorate Invest
M4.2.10. Promote the development of a system of indicators for the evaluation of Equality Unit
research projects from a gender perspective. Vice-rectorate SSCsIc| Performed YES/NO Yes
Vice-rectorate Invest
; ; P ; e in| EQuality Unit
M4.2.11. Propose the incorporation of criteria for the evaluation of gender perspective in Vice-rectorate SSCSIC| Performed YES/NO Yes

the calls for research projects.

Vice-rectorate Invest
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M4.2.12. Encourage a citation style that makes women researchers' names visible (such
as Chicago).

Equality Unit
Vice-rectorate SSCSIC
Vice-rectorate

EDUS Research

No. of actions performed

M4.2.13. To propose training complements in doctoral programs.

Vice-rectorate SSCSIC
Unit

Equality

Vice-

rectorate

Number of programs that
include them

Research

>3
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ES. IMAGE AND DIFFUSION

OBJECTIVE 5.1. Diffusion of the Equality Plan and visibility of the Equality Unit.

Responsible
Equality Unit

Measure
M5.1.01. To disseminate internally and externally the contents of the US Equality Plan,

Indicator

Standard

as well as the services provided by the Equality Unit among the entire university Vice-rectorate SSCSIC| Performed YES/NO Yes

community. Communication Dir.

M5.1.02. To disseminate the main results of the diagnosis, highlighting both strengths Equality Unit

1.0 ' ! : u ! 1S, ighlighti Vice-rectorate SSCSIC

and weaknesses around gender equality. Communication Dir. Performed YES/NG Yes

M5.1.03. Publish partial progress of the Gender Equality diagnosis on Equality website. | Equality Unit Performed YES/NO 3/ year

M5.1.04. Maintain and promote programs in RadiUS that contribute to raising Equality Unit.

awareness of equality issues. RadiUs Number of programs At least 2
. . . Equality Unit.

M5.1.05. Translate the Ill Plan into other languages such as English, French or Arabic. Language Performed YES/NO Yes

Institute
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ES. IMAGE AND DIFFUSION

OBJECTIVE 5.2. Broaden, deepen and review the gender diagnosis of the US periodically.

Measure Responsible Indicator Standard

M5.2.01. Incorporate the field "sex/gender" (non-binary) in all databases that provide Management

diagnostic information. Management Performed YES/NO Yes
Secretariat

M5.2.02. Periodically update the diagnostic data, especially those where the Equality Unit .

distribution by sex is not balanced, so that the effectiveness of the measures quatlty Actions taken YES/NO Yes

adopted can be evaluated.

s Lo T : ; Equality Unit
mg.égjélli?ycarlz?rate qualitative evaluation in equality diagnosis of the US and actions of q Yy Performed YES/NO Yes X
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